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Anti-Slavery Policy

POLICY STATEMENT

Cotswold Archaeology (CA) appreciates it has a responsibility both as an employer and an
organisation within the UK, to make sure it has policies and procedures in place to reduce the risk of
Modern Slavery within its operations.

Modern Slavery is the term used to describe a number of offences under the Modern Slavery Act. It
can take many forms such as slavery, servitude and forced or compulsory labour; and human
trafficking.

The policy sets out CA’s commitment to having procedures in place to ensure that modern slavery is
not present within its own business and throughout its supply chain.

RESPONSIBILITY

The CEO is responsible for ensuring this policy is adhered to across all parts of CA’s operations.

The Senior Management Team is responsible for making sure their areas of responsibility comply
with the requirements of this policy.

PROCEDURE

CA will ensure that all employees are made aware of modern slavery and what to be aware of when
coming into contact with other organisations that form part of our supply chain. CA employees are
encouraged to raise concerns about modern slavery issues with their line manager and/or
Department Director.

Concerns raised should be reported to the CEQ, who will appoint an appropriate person to
investigate the matter further; this may include reporting it to the relevant authorities.

Any CA employee found to be in breach of this policy will be subject to CA’s disciplinary procedures.
A breach of this policy may be viewed as gross misconduct which may result in dismissal without
notice.
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DUE DILIGENCE
CA will communicate its policy on modern slavery to principal suppliers, contractors and partners
and request confirmation that they do not engage in activities which would be an offence under the

Modern Slavery Act.

A failure to confirm will be deemed a breach of our policy and the relationship will be terminated.

Signed: QZ/M(/’W Date: I@/og/zo 76

(Laura Evis, Chair of the Board of Trustees)
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